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CAMPUS NEWS
LA SALLE UNIVERSITY'S WEEKLY INFORMATION CIRCULAR
OCTOBER 17, 1997
HOMECOMING ’97 WEEKEND
**BE A PART OF THE EXCITEMENT** 
EVERYBODY WILL BE TALKING ABOUT IT -
DON’T MISS OUT!
FRIDAY, OCTOBER 24 AND SATURDAY, OCTOBER 25
see inside for details
Campus News is distributed weekly to foster communication and encourage information sharing 
among University departments. Articles submitted are the responsibility of their authors alone and do 
not imply an opinion on the part of La Salle University or the Department of Mail and Duplicating 
Services.
HOMECOMING ‘97
LA SALLE vs CENTRAL CONNECTICUT
CHEER THE EXPLORERS AND ENJOY THE FESTIVITIES AT THE FIRST VARSITY
FOOTBALL HOMECOMING IN 56 YEARS!
Friday, October 24th
• Women’s Soccer vs Rhode Island, McCarthy Stadium 3:30 PM
• Student sponsored Tailgating Theme dinner in food court - Tickets $6:00 5:00 - 7:00 PM
(tickets on sale 10/6-10/10 and 10/13-10/17 - Student Life Office 951-1371)
• PEP RALLY on the quad - Coach Manlove and team with Kale Beers, ‘95 as M.C. - giant campus-wide tug-of-war 6:30 - 7:30 PM
• Hall of Athletes Induction Dinner in the Ballroom - reservations 951-1535 7:15 PM
honoring Tim Legler ‘88, Andrea Huck ‘92 and the 1956 Shuttle Hurdle Relay Team
Saturday, October 25th
• R.S A . sponsored Carni-Fall - a morning of family fun 10:00 AM
• Admissions Office - learn about recruiting and begin the application process for admission of your high school age 9:00 - 1:00
children. Call Anna Melnyk Allen, ‘80 at 951-1500 4:00 - 6:00
•  Alumni Run & Fun Walk -McCarthy Stadium - $10/person - information/reservations call 951-1535 9:30 AM
• Continuing Studies - Tailgating Party - fun, food, games & prizes - call Jim Sell at 951-1943 11:00 AM
• South Philly String Band pre-game entertainment - Stadium area 11:30 AM
• Communications Alumni - tailgating at the gazebo & touring communications center - call 951-1844 noon
• Sigma Phi Lambda Alumni - view game from Wister Hall - contact 951-1335 noon
• Union ballroom for game watching and refreshments - game ticket required noon
• HOMECOMING GAME - LA SALLE vs CENTRAL CONNECTICUT 1: 00 PM
• Student’s Government Association Alumni reception - Music Room after the game
• Resident Assistant Alumni reception - Union Bldg Food Court-Private Dining Rm - call 951-1550 after the game
• Liturgy of 30th Sunday in Ordinary Time - De La Salle Chapel 4:30 PM
• “The Shipping News” and “Hurl” performing in Backstage - sponsored by BackPac 8:30 PM
FRIDAY, OCTOBER 24th - ADDITIONAL ACTIVITIES
LAW SOCIETY LUNCHEON - Racquet Club
Contact Dave Rudenstein 725-9421 Noon
SATURDAY, OCTOBER 25th - ADDITIONAL ACTIVITIES
NURSING DEPT. - Wister Hall Mezzanine - Healthy Refreshments and Prizes 
Contact Zane Wolf at 951-1430 Noon to 3:00 PM
CLUB FOOTBALL - Ballroom - Hosted by Bill Crowthers ’69 
Contact 951-1535 Noon-4:00 PM
R.O.T.C. RECEPTION - Ballroom
Contact Keith Cianfrani, ’80 at 590-8809 Noon - 4:00 PM
THE BALLROOM WILL BE OPEN FROM NOON UNTIL END OF GAME - 
YOU ARE INVITED TO STOP BY T O  WATCH THE GAME, PURCHASE 
REFRESHMENTS, RENEW OLD FRIENDSHIPS AND CHEER ON YOUR
EXPLORERS. SEE YOU THERE!
THE FACULTY SENATE
Minutes for September 12, 1997
Present: S. Borkowski, J. Butler, M. Campos, D. Cichowicz, J. Duffy, D. Falcone, P. Feden, M. Gauss, W. 
Grosnick, S. Longo, K. McNichol, L. Miller, E. Mollenhauer, M. Moreau, J. Seydow, D. Smith, J. Smither, 
M. Soven, S. Stickel, J. Volpe, M. Watson
The meeting was called to order at 1:30 p.m.
Minutes from the morning session May 6, 1997 meeting were approved with changes made to the wording 
of one paragraph 18-0-1. Minutes from the afternoon session of the May 6, 1997 were approved 
unanimously with minor changes.
***
Update on T&P Issue
The Faculty Senate President began by noting some special issues surrounding the next agenda item and 
provided important background information for non-senators in attendance. (Senators had previously 
received background material including: (a) a May 5, 1997 letter from Provost Kane to the Senate 
President explaining the university’s decision to grant tenure to a faculty member without T&P review; (b) 
a July 29, 1997 letter from the Executive Committee of the Senate to President Burke expressing concern 
over the past year’s tenure and grievance processes; (c) an August 11, 1997 response from President 
Burke to the Executive Committee; and (d) excerpts from a September 3, 1997 letter from AAUP counsel 
concerning the AAUP’s views that (1) faculty review should always be part of the tenure process, (2) 
tenure decisions can be delayed a year under certain circumstances, and (3) unilateral administrative 
imposition of a requirement of confidentiality on a faculty member who has been accused of wrongdoing 
is unjustified.)
In providing background information, the Senate President cautioned that the issue was a sensitive one 
involving a tenure candidate who made allegations regarding senior department colleagues last year. A 
brief history: The candidate made allegations that resulted in the initiation of an investigation last 
October. The University’s counsel apparently advised that the tenure review process could not proceed 
while the allegations were being investigated. Completion of the investigation was delayed to the point 
where the University President decided at the end of April to recommend tenure without review by the 
Tenure and Promotion Committee. In May, the Board of Trustees approved all candidates recommended 
for tenure. The investigation itself ended later that month.
The Senate President asked that, during this discussion, the relevant parties be referred to as “the tenure 
candidate”, “the candidate’s senior colleagues”, and “the candidate’s department chair”. Focus should be 
kept on the issues, rather than on the individual personalities involved.
The Senate President explained that several people have counseled that we ought to err on the side of 
being open in our presentation of the issues. However, she noted that the Executive Committee has 
reached a different conclusion. The Executive Committee does not want to create a situation where 
colleagues might fear that if they were to make allegations regarding colleagues - or have allegations 
made against them - the members of the Senate would meet and speculate about the merits of the 
allegations or the motives behind them.
Major concerns include:
1. The bypassing of the tenure review process. We continue to argue that last year’s process denied the 
tenure candidate and the department collegial T&P review. It is unfair to individuals who went through 
or will go through the T&P process; it brought awareness to the allegations that would not have been there 
otherwise; and, in general, it seems alternatives were available including (1) delaying the process a year, 
(2) beginning the review process after completing the investigation, (3) advising the T&P committee to be
aware of the potentially tainted process, and (4) using the administrative prerogative to overturn the 
outcome of the regular process if it was believed that the decision was biased.
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2. The investigation of the allegations. A member of the involved department expressed strong 
concerns about the process of investigation. There are questions about whether the currently published 
grievance procedures were followed.
3. Confidentiality Issue. The administration has been arguing that all allegations and processes are 
confidential. According to information received from AAUP, although full disclosure would not be 
appropriate, neither is insistence on full confidentiality. People may need assistance of colleagues and 
counsel in defending themselves. Someone against whom allegations have been made may want to 
publicly deny wrongdoing or accept responsibility for errors. And the process of investigation should also 
not be held confidential, to ensure that appropriate processes are followed.
At the conclusion of the Senate President’s opening remarks, a variety of questions and comments 
surfaced. One senator asked whether we have sought legal opinion on who should have access to what 
information. Could members of the T&P Committee have been informed and asked to keep particulars of 
the case confidential? If the tenure case was permitted to go forward, who would have presented the case 
if allegations had been made against the candidate’s department chair? It was noted that there have been 
situations at La Salle where someone other than the chair put forth the candidate although it usually was 
someone from the same department. The former Senate President noted that he had suggested to the 
Provost that someone else represent the candidate in question if necessary. Another senator commented 
that a case such as this requires legal counsel with special expertise in the details of tenure.
Did the former Provost or President seek advice from AAUP? A member of the department against whom 
allegations were made solicited help from AAUP. On March 10, 1997, the AAUP wrote to the Provost 
expressing concern that the T&P process and the investigation were being commingled.
From the standpoint of the Senate pursuing this matter in some way, it was noted that we have on our 
faculty one lawyer with expertise in the tenure area and another lawyer with expertise in employment law.
In response to the question of what role, if any, T&P had in this case, it was noted that the T&P 
Committee was simply told that the material was withdrawn and that an explanation would come at a 
later date. However, the next communication regarding the case was a letter from the Provost stating that 
tenure had been granted. At their May meeting where all candidates were put forth for vote, only one 
member of the Board of Trustees knew that there were any irregularities regarding this case prior to their 
vote. A senator commented that the Board of Trustees needs to have full information if it is to be 
effective. Concern was expressed that the particulars of this case might indicate the administration’s view 
on tenure has changed. In response, it was noted that it seems to be an issue of the questionable handling 
of an exceptional circumstance more than a negative statement about tenure. Several senators suggested 
that it is also an issue of collegiality, and observed that lawyers were making crucial decisions for the 
administration. A senator commented that this seems to be another indication of a pattern where the 
administration takes action on an important issue affecting faculty without consultation with faculty. This 
change in management is no light matter, as it is opposed to what we are about as an institution.
***
The Senate President welcomed President Joseph Burke. President Burke noted that he had met over the 
summer with the Executive Committee and provided as much information as he could on the situation.
His deepest concern is with the unique set of circumstances that abrogate the policies normally followed in 
the tenure process. He is aware of one or two situations where the President has reversed a T&P decision 
but overall we have reason to feel secure in the process. The unique circumstances of last year essentially 
made it impossible to completely follow through the process as outlined in the handbook. The decision to 
grant tenure was based on his conviction that the decision was best for the University. He believes that in 
the future we can look at the T&P process and find ways to prevent situations like this that might arise. 
The T&P Committee should look at the process and make appropriate modifications.
A senator asked the President’s opinion on a fact that came to light in a recent letter from AAUP related 
to the issue of tenure by virtue of length of service. AAUP interpretation seems to give a University the 
option of stopping the clock on the tenure process in rare situations in which a tenure appeal cannot be 
completed by the conclusion of the faculty member’s sixth year appointment of service without giving rise 
to a claim of tenure merely by virtue of length of service. The President said he would need counsel to 
study the statement more fully before he could comment.
The next question focused on whether the University’s lawyers were familiar with AAUP guidelines on 
tenure. The President’s response was that the lawyers should be familiar. Did the University seek the 
advice of AAUP? The University did involve AAUP but the former Provost would have more knowledge 
on the nature of that contact.
President Burke commented that he followed the situation from a distance but that the Provost, in good 
faith, thought that the allegations would be settled in time for a formal review of the candidate’s dossier.
A senator asked what were contingency plans if the allegations were found to be true? President Burke 
assumed that there were contingency plans but he was not involved in the day to day management of the 
situation. He was aware of the allegations and became involved with the lawyers at the time when a 
decision needed to be made regarding tenure. The President said that the former Provost could answer 
that question.
The President was asked to cite reasons why the lawyer would advise the University not to go to T&P with 
this case. The President acknowledged that there were many reasons but the overriding issue was related 
to liability concerns. Following up on this question a senator commented that, while being conscious of 
the bottom line and reputation of the University, there are goals and principles that should be guiding 
forces.
Another senator wondered whether the outcome of the investigation dictated the tenure decision. The 
President responded that there seemed to be two alternatives. Let it [tenure by virtue of length of service] 
happen or have a decision from the President. The latter seemed better. Had the investigation been 
completed, then the normal tenure process would have occurred. Yet another senator stated that he 
seemed to remember reading somewhere that when we tenure people, the University spends one million 
dollars on that person over the person’s lifetime of service. This senator asked who read the candidate’s 
dossier. President Burke responded that he granted tenure based on the recommendation from the Provost 
and supporting recommendation from Counsel. The Provost and the Dean of the School of Arts and 
Sciences both reviewed the dossier. This information prompted another senator to comment that if these 
two administrators read the dossier, why not bring in faculty or the T&P committee? Subsequently, 
another senator expressed concern that this was strictly an administrative decision and faculty were 
disregarded.
The next question related to the ease with which the decision was made by the administration. Even if the 
decision seemed to make sense as the best alternative for the University, is it getting easier to bypass 
collegiality? The President said that both the former Provost and the Dean expressed the greatest level of 
anxiety and concern. He does not know what they explored in their discussions with the attorney. The 
President expressed frustration that the normal process could not be continued. No solutions seemed to 
exist. At that point, the decision was his to make. It was a unique situation. He expressed hope that there 
are some ways to improve the process.
Another senator wondered whether the Provost had direct and open access to the University’s lawyers.
The President responded affirmatively. Another senator said that most senators do not want to second- 
guess the decision, but hoped that sensible policies could be established for the future. However, he went 
on the say that he would like to challenge the notion that there were only two options. The most recent 
letter from AAUP mentions other alternative courses of action. This senator suggested a closer scrutiny of 
the law regarding confidentiality. T&P members have the responsibility to review performance of peers.
It is an important part of the whole value of association, the core of La Sallian values. This senator would 
like a statement from the President that in the future all reasonable options and alternatives would be 
considered and that legal advice would be closely examined. To this the President replied that he affirms 
commitment to the values of peer review and association. Circumstances in this situation brought a 
grievance procedure and connection to external laws together with the T&P process. Had events related to
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the investigation gone along in a timely fashion, things might have been different. The President 
welcomes a look at the policy regarding T&P and some way to determine alternatives to keep the process 
on course. A senator responded that it is difficult to develop a process that covers all possible situations.
In this case an alternative person could have represented the candidate in the tenure proceedings since any 
number of situations could arise to prevent the department chair from doing so. President Burke stated 
that he would be happy to hear Senate recommendations regarding modification to the process -  who 
would be involved and a timetable for completion.
A senator questioned the benefit of having a strategic plan and a mission statement that emphasize 
collegiality if faculty are not involved in governance. This senator worries that administrators trust only 
administrators. Where faculty are not consulted, there is a loss of morale. It was suggested that the 
University seek legal counsel that is more sensitive to important issues. President Burke responded that 
he does not see any lack of confidence in faculty; faculty and students are involved in most decisions. 
Another senator said he comes away with the sense that administration feels we have to do what counsel 
says. President Burke responded that there are occasional disagreements with the advice given by the 
University attorneys but both parties work together to resolve these differences.
A faculty member expressed concerns over the grievance processes that were followed, and whether the 
rights of the individuals being investigated were adequately protected. The President said that he could 
not discuss the grievance process due to confidentiality. The Senate President said that the letter from the 
AAUP suggested that the process of investigation should not be confidential, and that the Senate may look 
into the grievance process in the future.
A senator observed that we seem to constantly be clashing over this issue of confidentiality. This senator 
asked the President to consider reducing the number of times we go to the confidentiality issue since it 
impedes problem-solving efforts and effectively keeps faculty out of the loop. On this issue, it was noted 
that counsel at AAUP disagrees with the University’s counsel.
One senator suggested a meeting with the University counsel at University expense so that the Senate can 
be better educated as we proceed. President Burke responded that he has no objection in principle, but 
that the lawyers would answer only to specific AAUP issues. AAUP’s letter has already been shared with 
the attorney. Next the President was asked whether he would agree to have University counsel here 
together with counsel from AAUP. He did not agree, citing that AAUP is not “agendaless” in everything 
it does.
Expressing concern for the future, one senator suggested that President Burke come and speak with the 
Faculty Senate whenever faculty voice is to be removed where faculty voice normally exists. President 
Burke felt that this was an attractive alternative but did emphasize that consideration must be given to 
confidentiality restrictions. He could not remember any other situations in the past where the traditional 
voice of the faculty was eliminated. One senator did recall a situation regarding adjunct schedules when 
chairs were informed that they could no longer hire adjuncts due to federal regulations. The interpretation 
of that federal regulation turned out to be flawed. The senator felt some consultation with the chairs in 
this case could have prevented the serious results.
Changing the issue, a senator suggested that the administration is losing confidence in what we have here 
at La Salle; the administration seems to have a more pessimistic outlook than is warranted. President 
Burke challenged this viewpoint citing the many initiatives taking place in and around campus. He feels 
that our message is upbeat on many fronts.
A senator observed that the term “confidentiality” is referred to as though it is a dichotomous variable. 
Attorneys want confidentiality because they know that no good can come from the discussion of cases and 
issues. Federal laws don’t say that confidentiality must be used. Nothing is explicit about what is meant 
by confidentiality. We should advance as a University beyond this level of discussion and develop a 
nuanced view of what confidentiality really means. Some aspects of situations are confidential but others 
are not. The process that was followed in a particular situation should be open for review. President 
Burke said he understands that different interpretations of federal law exist and that traditionally at La 
Salle a conservative line is taken.
President Burke concluded the Q & A session by saying he appreciated the opportunity to hear what 




The Senate President asked for suggestions regarding what the Senate’s next step should be. Various 
concerns were expressed including the concern that since the T&P process is soon to begin again, a 
stopgap measure should be put into place. Several senators expressed views concerning the extent to 
which tenure procedures should be revised; procedures aren’t perfect and should not be treated as an 
encyclopedia. Decision-making and judgement are at issue in this case, not procedures. The Senate 
President noted that AAUP representatives mentioned in a recent phone call that our T&P procedures look 
reasonable but that our grievance policies need improvement.
A motion was presented that the Senate should send a letter to the University President expressing our 
views on the T&P issue. The pros and cons of sending such a letter and what its content would be were 
discussed at length. The motion was restated to say that the Faculty Senate would send a written response 
to the University President at the conclusion of an on-going review. This motion passed 18-0-0.
A second motion was presented: The Senate should write to the Provost to express our view that any 
conflict requiring a bypass of normal tenure procedures in the T&P process this year would be handled 
with AAUP’s suggested option of extending the existing appointment and providing a subsequent year. 
This motion passed 17-0-1.
* * *
Committee on Committee Appointments
The Senate appointed faculty members to the following standing committees: Academic Affairs, Athletics, 
Faculty Development, Funding Board, Graduate Council, Promotion & Tenure Appeals, Student Press. 
Senators agreed to discuss the composition of the Funding Board at a later date.
Other Business
The Senate President reported that the Executive Committee approved the creation of a one-year, non­
tenure track position. She explained the circumstances surrounding the situation.
In response to the change in the make-up of the President’s Cabinet, senators opined that we are 
underrepresented in decision-making. Administrators have swollen the ranks of University Council and 
the balance of power has shifted. It was agreed to discuss this topic at a later date.




Minutes of the September 19,1997 Meeting 
2:30 P.M.
Present: Nancy Brewer, Gregory Bruce, Mary Burke, Broderick Jones, Barbara Millard, Glenn 
Morocco, Victor Nieves, Richard Nigro (Chair), David Smith, Stephen Smith, Bro. Tri 
Van Nguyen, Anne Walsh.
Absent: John Baky (ex officio), Andrew Bean, Dominic Galante (ex officio), William Grosnick, 
Zane Wolf.
Excused: Janice Beitz, Carole Freeman
1. The Provost opened the meeting by reading a description of the Committee’s charge from the 
Faculty Handbook. The first item of business concerned the changes in the mathematics courses 
required in the Business core curriculum: formerly Math 115-116 to be renumbered as 117-118. 
While the “new” courses are being offered as “special topics” this year, the question was whether 
a formal review by the committee is necessary since the change, other than the numbering, largely 
restructures the same content and is therefore pedagogical in nature. The discussion concluded 
with a request for syllabi for the revised courses to be submitted to the Committee for its next 
meeting so that members could understand the changes.
2. The Provost presented to the Committee questions posed in a letter from Dr. Marc Moreau, 
chair of the Curriculum Design Committee (CDC), regarding student membership on that 
Committee. The questions asked how students should be chosen, by whom, and how many. The 
recommendations of the CDC on some of these questions were relayed, and Dr. Stephen Smith as 
a liaison member of both committees offered a history of the discussion of student membership by 
the Curriculum Committee last year. At that time, concerns mostly centered on the implications of 
inevitable turnover of student members on the CDC, given the multi-year time-frame for its 
deliberations. While the Student Government Association agreed last year that the CDC;s 
identification of learning goals for the core curriculum should appropriately be left to the faculty, 
student sentiment was and is that the next phases of discussion should include input from student 
representatives. From the ensuing discussion, the following decisions emerged on the three 
questions posed by the CDC:
• To accept the recommendation of the CDC for two student members to be appointed;
• To delegate to SGA the appointment of these students, with the Committee’s 
recommendations: (a) that they be juniors so that they will have two years to stay on 
the CDC; (b) that they have the time to be committed members of the group; (c) that 
there be one member from the School of Arts and Sciences and one from either the 
Schools of Business or Nursing.
• To also recommend to SGA, through the agency of their members on the Curriculum 
Committee, that they talk to the Chair of the CDC about their selection process. 
Student members of the Curriculum Committee were asked to report to this body on 
how the selection was done.
At their request, members new to the Committee were briefed on the history of the establishment 
of the CDC, its relationship with the Curriculum Committee to which it reports regularly and from 
which it received its charge, guidelines and calendar, its effort to maintain ongoing consultation 
with the faculty at large, and its relative autonomy in deliberations. The Provost expressed the 
hope that the CDC has the real opportunity to do things differently, to address structure as well as 
content issues, and that it will construct a core designed to compliment departmental majors 
rather than be subservient to them. New members will receive copies of the documents given to 
the CDC last year.
3. The Provost invited the Committee to identify other issues for future agenda and to send 
agenda requests as early as possible before the meetings at which they should be discussed. He 
also asked members to think about the function of the Committee and whether it should be 
expanded to include a focus on what is learned as well as what is taught. He addressed the 
importance of outcomes assessment and the ability to speak to coherence in the curriculum as a 
whole, citing evaluative issues as critical to the university’s ability to promote its programs and 
compete with other institutions.




Office of the P rovost
P hiladelphia, P A  19141 • (215) 951-1015 •  F ax (215) 951-1785
FALL ACADEMIC CONVOCATION
October 19, 1997 -  3:00 p.m.
Group Meeting Place Marshal
Deans’ List Students Williamson Lounge Mr. John Grady




Music Room Dr. Anne Walsh
Associate Professors Union 301 Dr. John Sweeder
Professors Union 308 Dr. John Rossi
Department Chairpersons Union 310 Dr. Patricia Haberstroh
Administrators Union 312 Dr. Joseph Ugras
Stage Group Board Room Dr. Richard Nigro
Those groups on the third floor for vesting will use the east stairway (Theatre end of the 
building) to reach the second floor.
The student group will come to the second floor and stop at the entrance to the 
Ballroom. When the procession starts, the Associate Professors will stop at the Music 
Room door and allow the group in that room to join the line of march ahead of them.
Marshals are asked to march at the head of their group to see that the groups join the 
procession at the proper place and to assist in directing seating.
N.B. Retired faculty members wishing to march in the procession should vest and 
march with the group whose rank they shared at the time of retirement.
FALL ACADEMIC CONVOCATION
October 19, 1997 -  3:00 p.m.
ORDER OF PROCESSION
DEANS’ LIST STUDENTS 
TWENTY-FIVE YEAR AWARD RECIPIENTS 
INSTRUCTORS







V ice P resident for E nrollment S ervices 
P hiladelphia, P A  19141 • (215) 951-1079
La Salle University
LA SALLE UNIVERSITY TABLE 1 TOTAL ENROLLMENT
I
AREA
% c h a n g e
DIVISION 1994 1995 1996 1997 1996-97
UNDERGRADUATE:
DAY
ARTS 1,351 1,471 1,506 1.614 7%
I SCIENCE 402 468 429 452 5%
BUSINESS 668 685 659 729 11%
NURSING 160 172 151 145 -4%
TOTAL 2.581 2.796 2.745 2.940 7%
EVENING
ARTS & SCIENCES 821 714 587 648 10%
BUSINESS 237 219 191 153 -20%
NURSING 373 344 287 269 -6%
TOTAL 1,431 1,277 1,065 1,070 0%
TOTAL UNDERGRAD. 4.012 4.073 3.810 4.010 5%
GRADUATE:
BUSINESS MBA 648 642 612 684 12%
ARTS RELIGION 57 56 43 30 -30%
PASTORAL COUNSELING 62 51 45 10 -78%
BILINGUAL/BICULTURAL 62 55 55 48 -13%
EDUCATION 142 149 166 168 1%
PSYCHOLOGY 114 123 111 142 28%
C & E EUROPEAN STDY 20 23 19 19 0%
COMMUNICATION 35 57 70 83 19%
COMPUTER & INF. SCI. 35 51 54 75 39%
NURSING NURSING 189 169 145 139 -4%
TOTAL GRADUATE 1.364 1.376 1.320 1.398 6%
TOTAL UNIVERSITY ALL PROGRAMS 5,376 5,449 5.130 5,408 5%
*
DIVISION AS A % OF TOT AL ENROLLMENT 1994 1995 1996 1997
UNDERGRAD. DAY 48% 51% 54% 54%
UNDERGRAD. EVENING 27% 23% 21% 20%
GRADUATE 25% 25% 26% 26%
NOTE: THE GRADUATE PROGRAM IN PASTORAL COUNSELING IS BEING PHASED OUT. 
NEW STUDENTS IN THIS PROGRAM IN 1997 ARE COUNTED UNDER PSYCHOLOGY.
ENROLLMENT SERVICES 
TOTENRL L W Q 1
La Salle University
V ice P resident for E nrollment S ervices 
P hiladelphia, P A  19141 • (215) 951-1079
TABLE 2
LA SALLE UNIVERSITY FOUR YEAR ENROLLMENT SUMMARY
UNDERGRADUATE 1994 1995 1996 1997 % CHANGE
DAY PROGRAMS N % N % N % N % 1996-97
TOTAL ENROLLMENT 2,581 2,796 2,745 2,940 7%
FEMALE 1,343 52.0% 1,509 54.0% 1,486 54.1% 1,630 55.4% 10%
MALE 1,238 48.0% 1,287 46.0% 1,259 45.9% 1,310 44.6% 4%
RESIDENT** 1,397 54.1% 1,625 58.1% 1,595 58.1% 1,784 60.7% 12%
COMMUTER 1,184 45.9% 1,171 41.9% 1,150 41.9% 1,156 39.3% 1%
ARTS 1,351 52.3% 1,471 52.6% 1,506 54.9% 1,614 54.9% 7%
SCIENCES 402 15.6% 468 16.7% 429 15.6% 452 15.4% 5% 
BUSINESS 668 25.9% 685 24.5% 659 24.0% 729 24.8% 11%
NURSING 160 6.2 % 172 6.2% 151 5.5% 145 4.9% -4%
UNDERGRADUATE 1994 1995 1996 1997 % CHANGE
EVENING PROGRAMS N % % N % N % 1996-97
TOTAL ENROLLMENT 1,431 1,277 1,065 1,070 0%
FEMALE 1,033 72.2% 929 72.7% 777 73.0% 780 72.9% 0%
 MALE 398 27.8% 348 27.3% 288 27.0% 290 27.1% 1%
ARTS & SCIENCES 821 57.4% 714 55.9% 587 55.1% 648 60.6% 10%
BUSINESS 237 16.6% 219 17.1% 191 17.9% 153 14.3% -20%o
NURSING 373 26.1% 344 26.9% 287 26.9% 269 25.1% -6%
1994 19% 1996 1997 % CHANGE
GRADUATE PROGRAMS N % N % % N % 1996-97
TOTAL ENROLLMENT 1,364 1,376 1,320 1,398 6%
FEMALE 750 55.0% 757 55.0% 720 54.5% 758 54.2% 5%
MALE 614 45.0% 619 45.0% 600 45.5% 640 45.8% 7%
ARTS & SCIENCES 527 38.6% 565 41.1% 563 42.7% 575 41.1% 2%
BUSINESS 648 47.5% 642 46.7% 612 46.4% 684 48.9% 12%
NURSING 189 13.9% 169 12.3% 145 11.0% 139 9.9% -4%
1994 1995 1996 1997 % CHANGE
ALL PROGRAMS N N % N N % 1996-97
TOTAL ENROLLMENT 5,376 5,449 5,130 5,408 5% 
FEMALE 3,126 58.1% 3,195 58.6% 2,983 58.1% 3,168 58.6% 6%
 MALE 2,250 41.9% 2,254 41.4% 2,147 41.9% 2,240 41.4% 4%
ARTS & SCIENCES 3,101 57.7% 3,218 59.1% 3,085 60.1% 3,289 60.8% 7%
BUSINESS 1,553 28.9% 1,546 28.4% 1,462 28.5% 1,566 29.0% 7%o
NURSING 722 13.4% 685 12.6% 583 11.4% 553 10.2% -5%
TOTAL RESIDENT STUDENTS FOR 1996 IS 1,602. ABOVE TABLE INCLUDES ONLY DAY STUDENTS. 




Vice P resident for E nrollment S ervices 
P hiladelphia, PA 19141 • (215) 951-1079
LA SALLE UNIVERSITY TABLE 3 NEW STUDENTS
DAY PROGRAMS: 1994 1995 1996 1997
NEW FRESHMEN 1996-97
TOTAL 516 742 648 835 29%
RESIDENT 366 584 503 624 24%
COMMUTER 150 158 145 211 46%
FEMALE 281 436 358 476 33%
MALE 235 306 290 359 24% 
ARTS 272 384 372 460 24% 
SCIENCES 107 163 134 166 24%
TOTAL A & S 379 547 506 626 24%
BUSINESS 117 166 121 179 48%
NURSING 25 29 21 30 43%
NEW TRANSFERS
TOTAL 150 158 111 128 15%
ARTS 70 80 54 70 30%
SCIENCES 27 28 13 12 -8%
TOTAL A & S 97 108 67 82 22%
BUSINESS 29 39 30 34 13%
NURSING 24 11 14 12 -14%
TOTAL NEW DAY 666 900 759 963 27%
EVENING UNDERGRAD.
ARTS & SCIENCES 154 127 111 88 -21%
BUSINESS 15 7 9 5 -44%
NURSING 68 36 35 27 -23% 
TOTAL 237 170 155 120 -23%
Graduate program s
ARTS & SCIENCES 183 146 130 195 50%
BUSINESS 103 99 87 203 133%
NURSING 47 27 16 25 56%
TOTAL 333 272 233 423 82%
TOTAL ALL PROGRAMS:
UNDERGRAD DAY 666 900 759 963 27%
UNDERGRAD EVENING 237 170 155 120 -23%
GRADUATE 333 272 233 423 82%
TOTAL 1,236 1,342 1,147 1,506 31%
ALLNEW97.WQ1
La Salle University
Teaching and Learning Center
Philadelphia, PA 19141 ♦  (215) 951-1687
www.lasalle. edu/services/tlc/tlc.htm 
Preston D. Feden, Ed. D., Director
E-mail: tlc@lasalle.edu
Te a c h in g  a n d  Lea r n in g  C enter
Fall Semester W orkshops
November 4 




Faculty-Student Interaction in  a Changing Legal Environm ent
John Wright, Senior Partner in the law firm of Montgomery, 
McCracken, Walker, and Rhoads, will offer guidelines for 
establishing appropriate interactions with students both in and out 
of the classroom setting. There will be ample time for questions, 
and a reception will follow.
November 18 M aking E ffective Use o f Advising Sessions
2:30 - 4:00 PM
Location TBA The relationship that we establish with our students is critical and
essential for the learning process, and no relationship is as 
special as that of advisor/advisee. Join Sam Wiley and Julie Valenti 
for a workshop that will give you ideas and suggestions for making 
sessions with your advisees personal and educationally powerful.
December 10 M aking Links Beyond the Classroom W alls
Time and
Location: TBA Studies have shown that through community-learning students
increase their academic achievement. Specifically, they attain 
better grades, define clearer goals for their future, get into 
better graduate schools, and integrate and apply course work 
more swiftly and completely.
This session will examine ways that we can help our students 
continue their learning outside of the classroom. The 
methodology of community-learning will be introduced, with 
special emphasis on experiences at La Salle.
I am interested in attending the following workshops (*dates and times to be determined 
based upon schedules of those who preregister):
□ Faculty/Student Interactions (Oct. 21) □ Advising □ Community Learning
Name Box_______ Phone x ______ Email
(Send to Box 222. If responding by phone or email, please include above information. Thanks.)
Philadelphia, PA 19141 ♦  (215) 951-1193
La Salle University
Teaching and Learning Center
Preston D. Feden, Ed. D., Director
Roundtable Discussion
When: Tuesday, October 28 
Where: Olney 99 (Teaching and
Learning Center)
T im e: 12:30 until 1:20 PM (Free Period)
Mark Your Calendar
Carole Freeman (Education) and Dave Smith (Geology, 
IAM ST) will share a study they conducted titles Active  
and Engaged. They will describe a course that was de-
signed to actively involve students in the construction of 
critical concepts. They will analyze the course and evalu­
ate the issues surrounding the use of active learning in 
college classrooms.
This presentation will be of special interest to math and 
science teachers, but will be informative to all who wish 
to infuse active learning strategies into their courses. 
There will be plenty of opportunity for discussion.
Bring a brown bag lunch. Soda, Coffee, and Pretzels will 
be provided.
What the Resarch S a ys
Teaching and Learning In The College Classroom
COOPERATIVE METHODS: LEARNING IN PAIRS
Research and experience show that working and studying in pairs can facilitate student 
learning (Dansereau (1983); and Johnson, Johnson (1989a and 1991). In 1970, Goldschmid 
explored the effectiveness of the learning in pairs method in a large (250) university psychology 
course. Students in the learning in pairs option performed significantly better on an 
unannounced examination and rated their ongoing learning experience significantly 
higher
A more extensive field test in a number of other disciplines at the university level (Goldschmid & 
Shore, 1974) demonstrated the learning pair’s effectiveness regardless of the size of the 
class, its level, or the nature of the subject matter A later study showed significant learning 
after reading and formulating questions and after the discussions between partners (Goldschmid,
1975)
Donald Dansereau (1985) states that the methods used for cooperative pairs is effective for 
college students learning procedural, technical and narrative text while working in cooperative 
dyads. Additional research indicates that verbalization and active participation during task 
performance enhances the attention needed for implicit learning (Hartman, Knopman & Nissen,
1989).
More recent research has shown that when students are heterogeneous with regard to ethnic, 
social class, language and ability differences, cooperative learning experiences promote more 
positive cross-ethnic relationship than did competition or individualistic learning 
experiences, Johnson and Johnson (1989a).
However. learning in pairs seem to work better fo r some students than others . Research 
shows that introverts did about as well studying alone as in pairs; extroverts did better while 
learning in pairs if their partners were also extroverts. Consequently, learning pairs increase 
learning for some students and do not hurt the learning of any students , McKeachie (1986).
Why does peer learning work? Motivationally, there is an opportunity for mutual support and 
stimulation that comes from interaction with peers (Schomberg, 1986). It also reduces 
absenteeism, Johnson, Johnson & Smith (1991) Cognitively, it provides an opportunity for 
elaboration — and for stimulating students to look for main points and for monitoring their own 
learning (Schomberg, 1986).
Peer learning requires interpersonal skills as well (being able to give feedback in non-threatening 
, supportive ways, maintaining a focus on group goals, developing orderly task- 
oriented procedures, and developing and sustaining mutual task) While these skills may not be 
found in all students, they are skills that can be found or developed in most students
(McKeachie, 1986).
This information is summarized from research done by Wilbert J. McKeachie, and others, on Instruction 
Methods of Peer Learning and Teaching. Prepared in cooperation with Dr. Preston Feden and the Teaching 
Learning Center by Judy S. Allison, Graduate Assistant.
References Learning in Pairs
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Philadelphia, PA 19141 
Department of English
La Salle University
LIVING AMERICAN WRITERS SERIES
Jointly sponsored by the Copernicus Society of America and La Salle University, with additional 
support from the Honors Program. All events are free and open to the public.
Elizabeth McCracken_______ Sept. 25, 12:30 pm_____ La Salle Chapel
Elizabeth McCracken is the author of a collection of stories, HERE 'S YOUR HAT WHAT'S YOUR 
HURRY (1993) and a novel, THE GIANT'S HOUSE, which was a finalist for the 1996 National Book 
Award. A graduate of the Iowa Writers’ Workshop, she has received grants and awards from the 
Michener Foundation, the Fine Arts Work Center in Provincetown, the National Endowment for the Arts, 
and the American Academy of Arts and Letters. In 1996, Granta magazine recognized her as one of “the 
best young novelists in America.”
Marcie Hershman__________ O ct 16, 12:30 pm______Dunleavy Auditorium
Marcie Hershman’s first novel, TALES OF THE MASTER RACE (1991), received the L.L Winship Book 
Award and was widely hailed as a ground-breaking work in the literature of the Holocaust. Her second 
novel, SAFE IN AMERICA, was published in 1995, also to wide acclaim. A recipient o f  a fellowship in 
fiction from the Mary Ingraham Bunting Institute of Radcliffe College, the May Sarton Award, and grants 
from the MacDowell and Yaddo Colonies and the Massachusetts Council on the Arts, she works as a 
journalist and essayist and teaches at Tufts University in Boston.
Jonathan Franzen__________ Nov. 6 ,  12:30 pm______ Dunleavy Auditorium
Named by Granta as “one o f the best young novelists in America,” Jonathan Franzen is the author of two 
novels: THE TWENTY-SEVENTH CITY (1988) and STRONG MOTION (1992), both of which have been 
translated into many languages. His fiction has received numerous awards and honors, including a 
Guggenheim Fellowship, the Whiting Writers Award, a Massachusetts Artists Fellowship, and inclusion 
in the Best American Short Stories o f  1997. A regular contributor to Harpers, the New Yorker, and other 
periodicals, he is a graduate of Swarthmore College and teaches at Columbia University in New York 
City.
Tom Drury________________ Nov. 20, 12:30 pm_____ Dunleavy Auditorium
Tom Drury’s first novel, THE END OF VANDALISM (1994), was chosen by Publisher Weekly and New 
York magazine as one o f the best books o f the year and was serialized in eleven installments in the New 
Yorker. Named one o f  America’s best young novelists by Granta, he teaches at Wesleyan University in 
Middletown, CT.
Chris Bohjalian_____________ Dec. 11, 12:30 pm______Dunleavy Auditorium
The author of five novels, Chris Bohjalian’s most recent books are WATER WITCHES (1995) and 
MID WIVES (1997), which has been optioned by Columbia-Tristar Pictures and has been named a notable 
book of the year by numerous periodicals. His third novel, PAST THE BLEACHERS, was made into an 
acclaimed Hallmark movie. A full time writer, he contributes articles to a wide range of magazines and 
newspapers, including Reader's Digest, Boston Globe Sunday Magazine, and the Burlington Free Press, 
for which he has been a columnist since 1992. He lives in Lincoln, VT .
For further information contact: Prof. Justin Cronin, English Dept., La Salle University, Philadelphia, PA 
19141. Tel: 215/951-1157 email: cronin@lasalle.edu
SPORTS INFORMATION
SPECIAL UPCOMING LA SALLE EVENTS
OCT. 24 —  HALL OF ATHLETES -- La Salle inducts Tim
Legler (basketball), Andrea Huck (softball) and the 1956 
Penn Relays 480-yard shuttle relay Championship of America 
winners (Mark Harmon, Paul Mita, Alex Turner and Vic Gavin). 
7 PM. For information: 215-951-1535.
OCT. 25 —  HOMECOMING/FOOTBALL -- La Salle plays
Central Connecticut, 1 PM (McCarthy Stadium) as part of 
Homecoming Weekend. For information: 215-951-1535.
OCT. 30 —  MEN'S BASKETBALL -- Captain's Buffet
and Meet the New Players Night at Keenan's Valley View, 468 
Domino Lane, Roxborough. For information: 215-951-1518.
NOV. 25 - MEN'S BASKETBALL —  Blue Chip Club
Dinner, Union Ballroom, 6:30 PM. For information: 215-951- 
1516.
DEC. 29-30 WOMEN'S BASKETBALL —  La Salle
CoreStates Invitational, at Philadelphia Textile's Bucky 
Harris Gym. (Opening Night: 6 PM La Salle-Long Island; 8 PM 
Georgia-Fairfield). (Second Night: 6 PM Third-place Game; 8 
PM Championship Game). For information: 215-951-1516.
# # #
La Salle University • Sports Information • 1900 West Olney Avenue • Philadelphia, PA 19141-1199 • (2 1 5 ) 951-1605
FRIDAYSATURDAYSUNDAYFRIDAYSATURDAYSUNDAY
FRIDAYSATURDAYSUNDAYFRIDAYSATURDAYSUNDAY
FRIDAY, OCTOBER 17, 1997
Dr. Joseph Kane Reception 
Dunleavy Room 
3:30 P.M. - 5:00 P.M.
Woman's Volleyball vs Rhode Island 
Home
_______________________________________4:00 P.M.__________
SATURDAY, OCTOBER 18, 1997
School of Business Workshop 
Communication Workshop
Pre-med Workshop 
Theater, Ballroom, Holroyd Hall 
8:00 A.M. - 3:30 P.M.
Woman's Volleyball vs U. Mass 
Home
1:00 P.M._________________
SUNDAY, OCTOBER 19, 1997
Woman's Soccer vs St. Joseph's 
Home 
1:00 P.M.
Academic Convocation Vesting 
Stage Group - Mcshain Suite 
Administrators - Union 312 
Chairpersons - Union 310 
Professors - Union 308 
Associate Professors- Union 301
Twenty-five Year Award Recipients/assistant Professors, Librarians,
Instructors - Music Room 
2:30 P.M.
Academic Convocation - Honorary Degree Recipient: William J. Burns, 
Executive Secretary of the United States Department of State
[La Salle University Class of 1978]
Ballroom 
3:00 P.M.




De La Salle Chapel 
6:30 P.M.







The Virtues and Business Leadership
October 2 1 ,  1997 
12:30 P.M. 
Wister Lounge
The Student Affairs In-Service Series sponsors:
Implications of Educating Students 
of Dysfunctional Families
Friday, October 24,1997 
10:30 a.m. to 12 noon
Union 301
The staff and interns of the Counseling Center have 
scheduled this educational opportunity for all interested faculty and 
administrators. It will be the kick-off event for an on-going 
support group for students from dysfunctional families.
Join your friends and colleagues as we 
explore the daily issues facing some of our
students!
For further information contact the Counseling Center at x 1355 or the Dean of Students at x 1017
LA SALLE UNIVERSITY
Dean, School of Arts & Sciences
Philadelphia, PA 19141-1199 • 215/951-1042 • FAX 215/951-1785
The Rockefeller Foundation Humanities Fellowships 1998-1999
The Program
The Rockefeller Foundation Humanities Fellowships support scholars and writers 
engaged in research on trans-national social and cultural issues, non-Western 
cultures, and the diverse cultural heritage of the United States.
For 1998-1999, individuals can apply for resident fellowships at the 28 host 
institutions listed. In 1998, nine new institutions in North and South America will 
be chosen as residency sites for fellowships in 1999-2002. Institutional 
applications are particularly encouraged from programs that seek to comprehend 
the differences and interrelationships of cultures.
Application
Awards may not be used for the completion of graduate studies, advanced 
training, curriculum-development projects, or for writing poetry or fiction. 
Complete information about eligibility, stipends and procedures for application is 
available directly from current host institutions. The list will be available for 
anyone who is interested, in the office of the Dean of Arts & Sciences, 
Administration Bldg. Room 310A.
W e l fa r e  R e f o r m  in  
P e n n sy l v a n ia : W h a t 's really
GOING ON AND WHAT’S OUR ROLE?
A Presentation/Workshop with
Amy Hirsch
of Community Legal Services
Amy Hirsch is presently a fellow with the Center on Crime, Communities and 
Culture. During her Fellowship she is examining the interaction between welfare 
reform and the criminal justice system. She is a professor at the University of 
Pennsylvania Law School where she teaches Welfare Law and Negotiation and 
Advocacy. She also teaches the latter at the Bryn Mawr College Graduate School of 
Social Work and Social Research. She has published on the topic of welfare in 
___________________ various journals and other publications.___________________
Friday, October 24 , 1997
2:30 pm 
Dunleavy Room
(Refreshments served after presentation)
Co-Sponsored by: Women's Studies Center
Center for Community Learning 
FOCUS
Women's Studies Consortium of Greater Philadelphia
For more information call 951-1181 or 951-1932.
permission to post - CCL




WELFARE REFORM IN PENNSYLVANIA: W H AT'S  
REALLY GOING ON AND W HAT'S OUR ROLE?
A Presentation/Workshop with A m y Hirsch of Community Legal 
Services on Friday, 24 October at 2:30 in the Dunleavy Room
Co-Sponsored by the Women's Studies Center and the Greater Philadelphia 
______________________ Women's Studies Consrtium_____
A Speaker on the issue of SWEATSHOP LABOR on
______ Tuesday, 28 October at 12:30 pm__
And,
ECONOMIC JUSTICE AND M ILITARY SPENDING
A Viewing of the video Inside the School o f the A ssassins 
followed by a discussion on Wed, 29 October at 7:00 
___________________pm in the Chapel___________________
Look for more information next week.
Please encourage your 
students to attend one or 
all of these activities.
Co-sponsored by the Center for Community Learning, ext 1804
Permission to Post - CCL
Nahariyah Mosenkis 
Jewish Chaplain 
Jewish Campus Alliance 




Faculty, Students and Staff of LaSalle University
are
cordially invited 
to Join me for a 
Dessert Open House 
in my Sukkah 
in West Mount Airy
7:30-9:00 p.m.
Sunday, October 19,1997
RSVP to Nahariyah @ 844-3521
Sun. Oct. 19 for directions.
B y  3  p .m .
You are also invited to join Rabbi Rayzel Raphael in her sukkah as she invokes 
the presence of Biblical women with her songs.
Tuesday, October 21, 8:00 p.m.
Spread over us your shelter of peace
Winnie the Pooh!
First Floor, Connelly Library 
October 6-November 25
(Exhibit Arranged by Dr. Kevin Harty, English)
Future Library Exhibits: 
Millennium:
Works and Artifacts of "Zero Years" 
December 3-January 30 
(Arranged by Dr. James Butler, English)
La Salle's South Campus: 1777-1918 
February 6-April 3
(Arranged by Dr. James Butler, English)
Further Information from Dr. Butler, X1164
La Salle 56 Program Schedule - week of 10/20/97
Monday 10/20 Tuesday 10/21 Wednesday 10/22 Thursday 10/23 Friday 10/24









The Blue & Gold
Scoreboard
(sports)








12:00pm The Blue & Gold
Scoreboard
(sports)





The Blue & Gold
Scoreboard
(sports)










3:00pm The Blue & Gold
Scoreboard
(sports)
A Look at La Salle 
University
The Christian 










La Salle Football: 
Resurrecting a 
Tradition





8:30pm The Blue & Gold
Scoreboard
(sports)
For more inform ation, call 215-951-1456
Faculty-In-Residence Program
Interested in joining a READING GROUP?
One afternoon a month we’ll gather for coffee and a discussion of a book the group has selected. 
The group will be open to students, faculty, staff and administrators. We hope everyone will 
feel welcome; please spread the word. Faculty members might let their students know that they 
are all invited -- commuters and residents, freshpersons and seniors, English majors and 
Biologists, continuing education and graduate students, etc.
For the first meeting we’d like participants to have read Toni Morrison’s BELOVED. We’ll 
meet to discuss the novel from 4:30-6:00 on Thursday, November 13 in the Faculty-In-Residence 
apartment, St. Miguel D-9. If you’re interested, but cannot make that meeting, please call and 
give us your name. At the first meeting we will also discuss the books we’d like to read this year 
and the times and days which are most convenient for everyone.
If you have any questions, feel free to e-mail or call us.
Susan Iwanisziw, xl822 
iwaniszi@alpha.lasalle.edu 
AEP Counselor
Mia Grogan, x 2610
grogan@alpha.lasalle.edu
Adjunct Instructor, English Department
La Salle University




TO: La Salle University Faculty
From: Laura K. McKenna, MSN, CRNP 
Director
PLEASE HELP STUDENTS 
AVOID A REGISTRATION NIGHTMARE
LA SALLE UNIVERSITY REQUIRES PROOF OF MEASLES 
IMMUNIZATION AS RECCOMMENDED BY THE PENNSYLVANIA 
DEPARTMENT OF HEALTH AND THE AMERICAN COLLEGE HEALTH 
ASSOCIATION IN ORDER TO PREVENT A MEASLES EPIDEMIC.
Students new to La Salle University this fall are required to complete a  
Health History Form with documentation of receipt of two doses of live 
measles vaccine after their first birthday in order to be cleared for second 
semester registration.
When we recently updated the data to determine those students who had 
either not returned the form at all or who were not in compliance, we 
found the total num ber to be well over three hundred students. These 
students have been notified by mail, but in addition we are asking your 
help to encourage awareness so we don’t have a  last minute 
administrative crisis for so many students.
Student Health will provide MMR (measles, mumps, and rubella) 
vaccination for any student who needs the vaccine at a  cost of $30.00 
which can be paid by cash, check, or Gold Card.
If any student is unsure whether their required vaccinations are on 
record they can contact Patricia Greenleaf at Student Health (xl565) for 
verification.
Thanks for your help with this important health issue.
La Salle University
Philadelphia, Pennsylvania 19141-1199 
Alumni Office
Dear Colleague:
The La Salle University 
Alumni Association
The Alumni Association will be hosting the annual Hall of Athletes 
Dinner and Induction Ceremony on October 24, 1997 in the Ballroom of 
the Student Union Building.
The inductees this year are: Andrea Huck Besseler, ’92 for Softball, 
Timothy Legler, ’88 for Basketball and the 1956 480 Yard Shuttle Hurdle 
Relay Team members - Mark Harmon,’56. Iskandar Turner,’58,
Victor Gavin, ’57 and F. Paul Mita Jr., ’56.
We will begin the evening with cocktails at 7:15 p.m. and sit to dinner at 
8:15 p.m. with the Induction Ceremony following. Reservations can be 
made at a discount cost of $12.50 per person by calling the Alumni Office 
at Ext. 1535 with your Visa/Mastercard or returning the reservation form 
below no later than October 21st.
Hall of Athletes 
Induction Dinner
I would like to attend the Hall of Athletes Dinner and Induction 
Ceremony.
Enclosed is my reservation for___________people and my check payable





RESERVATIONS MUST BE RECEIVED BY October 21st.
(215) 951-1535
“What’s up with the new phone book?”
“How is Banner coming along, and how will it affect
me?”
“What are the IT priorities for this year?”
Find out the answers to these and other questions and share your feedback at 
an open meeting with the Information Technology Department. All interested 
faculty, staff, and students are invited.




THE NEW LA SALLE UNIVERSITY 
ELECTRONIC PHONE 
DIRECTORY!
There is an electronic version of the La Salle University phone directory which is now available to Lotus Notes 
users from your PC. This on-line directory contains information which is not available in the old printed 
version, such as fax lines, pager numbers, and alternate e-mail addresses. However, some of the information 
we possess is very out dated and we need your help to make the necessary revisions. To access the phone book 
you need to follow four simple steps:
1. While in Notes, hit the “CTRL” and letter “O” keys at the same time.
2. In the server drop down list, at the top of the dialog box, select “Notes_Srvl/LaSalle” if available. A 
version for faculty/staff outside the firewall is under development.
3. At the bottom of that same dialog box, at Filename, type LS-PH-BK.
4. Click the “open” button.
These four steps will permanently make the phone directory part of your Notes desktop. You may then double 
click on the Telephone Directory folder to activate it. To make revisions, you simply double click on your 
name and select “Edit Person.” You may only make changes where brackets are showing. As you scroll down 
your personal page, you will find options that will ensure confidentiality. For those faculty/staff members 
who do not have a Lotus Notes account, your department secretary will have the power to make your revisions.
ALSO, in many cases, the various academic and administrative department information is incorrect. I ask that 
you please update this information immediately, because the printed version of the University phone book is 
due to go to the printer by October 30.
I will be holding short information sessions in Olney Hall, Room 101, if there are any questions or concerns. 
Please call Peg Dionisio, ext. 1045, to RSVP. I am also available for any questions at ext. 1455. The dates and 
times are as follows:
Tuesday, October 21 @ 9 ,  11am, 1 , 3pm (Department Secretaries)
Wednesday, October 22 @ 9 ,  11am, 1 , 3pm (Department Secretaries)









Wednesday, October 22 






Hear Communication alumni talk about their radio,
TV and film careers
Enjoy snacks and refreshments as you: 
* Have your resume reviewed
* Meet individually with panel members
Co-sponsored by Career Planning & Communication Department 
For more info, call 951-1075 or 951-1844
La  Sa l l e  u n iv e r s it y
Dean, School of Arts & Sciences
Philadelphia, PA 19141-1199 • 215/951-1042 • FAX 215/951-1785
Arts & Sciences in the Afternoon
Come and View the Current Print Exhibit
“The Corporal Works of Mercy”
with Remarks by Bro. Daniel Burke, FSC
Tuesday, October 21, 1997 





Phone (215) 951-1844 • Fax (215) 951-5043
D epartm ent o f C om m unication
PO SITIO N A N N O U N C EM EN T  
A dvisor for the Technical Theater A ssociation
The T.T.A. is looking for an advisor. Candidates must have some understanding of the 
technical aspects of theater such as lighting, sound, and construction. Sense of humor 
and willingness to work evenings a strong plus.
Please send a letter of interest, including details of your theater background, to:
Amy Reynolds
President. Technical Theater Association 
St. Miguel C-13C
*****This is an unpaid position*****
CAMPUS POSITIONS AVAILABLE
LA SALLE UNIVERSITY IS AN EQUAL OPPORTUNITY/AFFIRMATIVE ACTION EMPLOYER
La Salle University
Philadelphia, Pennsylvania 19141




FROM: Wendy J. McLaughlin
Director of Financial Aid
DATE: October 15, 1997
It is with regret that I announce the resignation of Rebecca Walenta, Financial Aid Counselor. Becky will 
be relocating to Arizona. In the two years that she has been here, Becky has served us well. I know that 
her colleagues and students alike will miss her. Her last day is November 7.
As a result, I am seeking applications for the position of Financial Aid Counselor as described below.
POSITION AVAILABLE
FINANCIAL AID COUNSELOR - Duties include administration of federal Title IV aid and state grants, 
as well as counseling students. Additionally, position is responsible for managing all private and endowed 
scholarships and coordinating freshmen packaging. Candidates must have excellent communication skills 
and some computing background. Bachelor’s degree required. Position is entry level although financial 
aid experience is a plus. Benefits include tuition remission, paid vacation, life, disability, health and dental 
insurance.
A resume and cover letter should be sent to:
Wendy J. McLaughlin 
Director of Financial Aid 
La Salle University 
1900 West Olney Avenue 
Philadelphia, PA 19141
Help Wanted
The five Christian Brothers of St. Mutien Hall Community on South Campus are in need 
of a full-time housekeeper/cook while their regular employee recuperates from surgery.
___CAMPUS POSITIONS AVAILABLE___
LA SALLE UNIVERSITY IS AN EQUAL OPPORTUNITY/AFFIRMATIVE ACTION EMPLOYER
Duration of Employment: Probably five weeks starting October 27 , 1997
Hours: Noon to 8:00 p.m., Monday, thru Friday (40 hours per week)
Duties: Full housekeeping
One-meal a day (dinner at 6:00 p.m.) 
Clean-up after dinner
Salary: Negotiable
If interested or if you need further information, contact Brother Gabriel Fagan at
215/951-1167 (day-time)
215/951-1950 (evenings until 9:00 p.m.)
La Salle University
Philadelphia, Pennsylvania 19141 
Security and Safety Department
To the Campus Community:
A recent article in Philadelphia magazine included 1996 crime statistics obtained from 
30 colleges and universities in the area. Some people on campus have reacted with 
alarm to a category that the editors chose to call “Incidents of Non-Violent Crime.”
The numbers tell the reader that La Salle had 127 incidents during 1996 while other city 
schools reported as few as four.
What the magazine did not explain is that La Salle includes student violations of our 
strict alcohol policy in our security reports. So 122 of these “non-violent crimes” 
represented student involvement with alcohol. The other five were drug policy 
violations. There were no arrests made in any of these cases.
Our no-tolerance approach to alcohol on campus is something that parents appreciate. 
It’s unfortunate that other colleges choose not to report such incidents and that the 
editors of Philadelphia magazine chose not to distinguish between these incidents and 
“non-violent crimes.”
If people tell you they recently read about the high number of crimes on La Salle’s 
campus, please explain the reality behind the statistics.
And if you have any questions, please call me directly at ext. 1310.
Sincerely,
Robert J. Levins
Director of Security and Safety
(215) 951-1310
